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Business Lodging, Meals, and Mileage Rates 

The following reimbursements by a business to its 
employee(s) for travel are generally deductible: 
 

A. For 2019. 
 
1. Most cities.  A deduction of 

$135 per day for lodging and $60 per day for meals 
through September 30, 2019.  The deductions are 
$140 per day for lodging and $60 per day for meals 
from October 1, 2019 through December 31, 2019. 

 
  2. High-cost cities.  The lodging 
and meal deduction is higher in “high-cost” cities as 
defined by the IRS.  Typical “high-cost” cities 
include New York, San Francisco, and Chicago.  
However, Jekyll Island/Brunswick, Georgia, from 
March 1 through July 31 is also a high-cost city.  
The high-cost rate is $216 for lodging and $71 for 
meals through September 30, 2019.  The deductions 
are $226 for lodging and $71 for meals from 
October 1, 2019 through December 31, 2019. 
     
  3. A deduction of $0.58 for 
business miles. 
 

B. For 2020. 
 

 1. Most cities.  The deductions 
are $140 per day for lodging and $60 per day for 
meals through at least September 30, 2020. 

 
 2.   High-cost cities.  The 

deductions are $226 for lodging and $71 for meals 
through at least September 30, 2020. 

 3. A deduction of $0.575 for 
business miles.   

 
It is important to realize that the lodging and meal 
deductions (referred to as “per diems”) are merely a 
convenience to record keeping.  As long as a person 
keeps a log of “who, what, where, and why” for the 
business meeting, the lodging and meal deduction is 
available – the business does not have to keep the 
receipts from the employee of the expense.  
However, a business can always choose to deduct 
the actual expense of lodging and meals if the actual 
expense is higher or if different from the actual 
reimbursement to the employee.  The choice of 
using the daily per diems or actual expenses can be 
made on a trip-by-trip basis. 
 
Retirement Plan Contributions for 401k Plans, 
Defined Benefit Plans, and IRAs 

A. For 2019. 
 

  1. 401k plans.  Employee 
contributions cannot be elected for the year 2019 
after December 31, 2019; however, an employer 
profit sharing contribution deductible on the 
employer 2019 income tax return can be made as 
late as September 15, 2020.  The employer profit 
sharing plan contributions are generally limited to 
25% of employee wage. 
 
  2. Defined benefit plans.  The 
employer contribution is limited based on actuarial 
calculations but generally cannot exceed $225,000 
per employee.  The contribution is deductible on the 
employer 2019 income tax return if the contribution 
is made by September 15, 2020. 
 



  3. Individual retirement 
accounts.  For individuals under age 50, the 
contribution is limited to $6000.  Individuals age 50 
and older by December 31, 2019, can contribute as 
much as $7000.  The contribution must be made no 
later than April 15, 2020, to be deducted on the 
individual’s income tax return for 2019.  
 

C. For 2020. 
 

  1. 401k plans.  Employee 
contributions to a 401k plan are usually done with 
each paycheck, but the contribution can be done any 
way permitted by the employer.  Regardless of how 
the contribution is made, the total employee 
contribution for the year are limited to the lesser of 
(a) 100% of pay or (b) $19,500 in most 
circumstances.  If the employee is over age 50, as 
much as an additional $6,500 can be contributed. 
 
   The employer contributions 
to a 401k plan are generally limited to 25% of 
employee wage. 
 
  2. Defined benefit plans.  The 
employer contribution is limited based on actuarial 
calculations but generally cannot exceed $230,000 
per employee.  The contribution is deductible on the 
employer 2020 income tax return if the contribution 
is made by September 15, 2021. 
 

3. Individual retirement 
accounts.  For individuals under age 50, the 
contribution is limited to $6000.  Individuals age 50 
and older by December 31, 2020, can contribute as 
much as $7000.  The contribution must be made no 

later than April 15, 2021, to be deducted on the 
individual’s income tax return for 2020.  
 
While contributions to defined benefit plans are 
generally larger (thus creating a larger tax 
deduction), it is important to realize that there is no 
such thing as a ROTH defined benefit plan.  
Meaning, the defined benefit plan creates a tax 
deduction on contribution, but the retirement 
payments from the defined benefit plan are always 
taxable income. 
 
When considering a 401k contribution or an IRA 
contribution, a person can decide whether he or she 
wants to classify the contribution as a ROTH 
contribution or a non-ROTH contribution.  The 
difference in the classification is that a ROTH 401k 
contribution and a ROTH IRA contribution do not 
create a tax deduction when contributed, but the 
distributions at retirement and the earnings on those 
accumulated contributions are not taxable.  
There are also rules on who can contribute to IRAs 
and who can deduct the contribution based on 
adjusted gross income and whether or not the person 
participates in a retirement plan at work (or whether 
a spouse participates in a retirement at work).  The 
point is that a variety of factors determine whether 
or not a person can deduct an IRA contribution or 
whether that person can even make a ROTH IRA 
contribution. 
 
In general, most people can make an IRA 
contribution in any tax year.  The deduction may or 
may not be deductible depending on a variety of 
factors. 
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